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The University of Minnesota’s 

Research and Training Center on Community Living

 and 

The National Alliance for Direct Support Professionals 

Announce the 

2009 CALL FOR NOMINATIONS 

Moving Mountains Awards:

Best Practice in Direct Support Workforce Development 

Deadline For Submission November 30, 2009
The National Alliance for Direct Support Professionals (NADSP) and the Research and Training Center (RTC) at the University of Minnesota’s Institute on Community Integration are seeking nominations for the 2009 Moving Mountains Awards.  The purpose of this award is to recognize organizations using best practice in direct support staff workforce development that result in improved outcomes for the people being supported. Organizations applying will be able to illustrate how their direct support workforce practices and philosophy aligns with the goals of the National Alliance for Direct Support Professionals.

These nominations are a component of a national research project in which the RTC will conduct in-depth case studies to richly describe the characteristics, objectives, and outcomes of best practice initiatives designed to improve competence, status, compensation, and stability of direct support staff.  Descriptions of the case studies will be disseminated and shared with provider agencies, policy makers, and interested stakeholder groups in a number of ways, including:  on the RTC and NADSP World Wide Web sites, as practical illustrations in RTC/NADSP publications and presentations, and in a final publication on best practice.

Nominated programs/initiatives can be small (a single program) or large (statewide) in scope and can involve few or many direct support professionals.  Organizations that have applied previously but were not selected are invited and encouraged to re-submit a nomination for this year’s competition.  The RTC and the NADSP are looking for unique and creative initiatives that contribute to improving workforce outcomes for direct support professionals and their employers.  We welcome applications from statewide/regional initiatives, local organizations, and individual people.  Up to two awards will be given each year.  This year’s award winners will be honored at a national conference in 2010. 

Application Process

1. Applications due 11/30/09 (preferably by electronic submission to lsedlezky@nadsp.org)
2. Applications reviewed internally by RTC/University of Minnesota for completeness and meeting minimal criteria. 

3. Complete applications reviewed by the national review committee including RTC, NADSP and external reviewers from other organizations of interest.
4. The review committee submits their top five applicants to the RTC/University of Minnesota for further screening and phone interviews.
5. RTC/University of Minnesota make final recommendations to the review committee.
6. In-depth case studies conducted with the top two candidates in 2010.  Awards to be announced January, 2010.

Desired Characteristics

1. The program or initiative advances one or more of the goals of the National Alliance for Direct Support Professionals which include:

· Enhance the status and image of direct support professionals;

· Provide better access to high quality educational experiences and lifelong learning which enhances competency;

· Strengthen the working relationship and partnership among direct support professionals, self-advocates, other consumer groups and families

· Promote systems reform which provides incentives for educational experiences, increased compensation and access to career pathways for direct support professionals through the promotion of policy initiatives (e.g. legislation, funding and practice).

· Support the development and implementation of a voluntary credentialing process for direct support professionals (e.g., career path, apprenticeship).

2. The program or initiative was designed and implemented with input from direct support professionals, consumers and family members (i.e., a stakeholder group including DSPs, families, and consumers developed the program).

3. The program was specifically designed to improve the competence, status, compensation and/or stability of direct support staff (e.g., the goal of the program is to reduce turnover by 5% in an agency/state; the goal of the program is to increase staff competence regarding community inclusion).

4. The program/initiative has been in existence for at least one year and is in operation at the time of application.

5. The program/initiative evaluates and reports outcomes to interested stakeholders (e.g., monitors who complete training, where DSPs get jobs, and how long they stay).

6. The program/initiative has a direct affect on people with disabilities who receive services (e.g., people interview and select their own support staff, recipients of service deliver training to direct support staff; people receiving supports experience enhanced quality of life and self-determination).

7. The program/initiative focuses on improving community human service supports. Eligible applicants must provide or promote community support services and be committed to meeting the community imperative.
8. The program/initiative promotes the values articulated in the NADSP Code of Ethics (available at http://www.nadsp.org/library/codetext.html). 

If you have questions or would like to discuss the nomination, please contact Lori Sedlezky by calling 612-624-7668; faxing 612-625-6619 or e-mailing at lsedlezky@nadsp.org. (Do not include these first two pages with your application)

Direct Support Workforce Development

Moving Mountains Best Practice Awards
2009 Application Form and Instructions

Instructions:  

Please provide as much detail and information as possible to assist the selection committee to understand your program/initiative.  There are no specific page limitations for this nomination.  Feel free to add or delete lines for each question as needed to describe the program/initiative fully.  We expect that most applications will be between 5 and 10 single spaced pages long.  Please DO NOT send appendices or supplementary materials as they will not be reviewed. 

Deadline For Submission:  11/30/09
1. Name and title of person completing form:

2. Program/initiative name:

3. Program/initiative location:

4. Name of primary contact person:

Organization:

Address:

Phone:


Fax:


E-mail Address:

5. Scope of the program/initiative (Mark one):

□ Program site        □ Organization wide        □ Multi-agency        □ Regional

□ State                    □ Other (Please specify)

6.
Please describe the services provided by the direct support professionals and the settings within which the services are provided.  Describe key factors related to successful community inclusion such as setting type (ie., family home, residential, on-the job support, vocational), setting size,  and workforce characteristics (ie., turnover rates, vacancy rates, wages, number of DSPs). 

Major components of the program/initiative

7. 
Describe the program/initiative in detail.  Include in your description who implemented the program/initiative and who the participants are, what the major aspects and components of the program/initiative are, and where and how the program or initiative operates.  Insert additional pages as needed.

     8.  Which of the following National Alliance for Direct Support Professionals goals are addressed by the program/initiative? (Mark all that apply)

· Enhance the status and image of direct support professionals.

· Provide better access to high quality educational experiences and lifelong learning which enhances competency.

· Strengthen the working relationships and partnerships among direct support professionals, self-advocates, other consumer groups and families.

· Promote systems reform which provides incentives for educational experiences, increased compensation and access to career pathways for direct support professionals through the promotion of policy initiatives (e.g. legislation, funding, and practices).

· Support the development and implementation of a voluntary credentialing process for direct support professionals.

9.
How does the program/initiative advance one or more of the NADSP goals? (Please describe)

10.
Which of the following stakeholder groups were involved in the development of the program/initiative (check all that apply)?

	· Direct Support Professionals

· Individuals with disabilities

· Policymakers

· Provider Agencies
	· Advocates

· Family members

· Post secondary educators

· Other (specify):

   


11.
Please describe how each of the above stakeholder groups (from question 10) participated in developing, implementing, and evaluating the program/initiative.

12.
Describe the timeframe for development and implementation of the initiative and its current activities and priorities.  

13.
Why was the program/initiative developed?

14.
What are the primary goals of the program/initiative?

15.
What have been the primary program/initiative accomplishments to date (e.g., changes in turnover rates, number of people trained, enhanced outcomes for people served, change in statewide policy, increased wages, increased number of applicants).  Please be specific.

16.
How are program/initiative accomplishments evaluated and reported to various stakeholders?  In what ways are these accomplishments shared with and used by others?

17.
How has the program/initiative been updated or modified based on evaluation results?
18. Please describe how the program or initiative embraces the Community Imperative and the right of all individuals with disabilities to receive person-centered, self-determined supports in their own homes and communities?  How does the initiative or program support the development and improvement of community (non-institutional) human services? If the program or initiative is provider based, please describe the services and support you deliver to people with disabilities. 
If you have questions or would like to discuss this nomination please contact Lori Sedlezky by calling 612.624-7668; faxing 612.625.6619 or e-mailing at lsedlezky@nadsp.org.
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